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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR ZAKI R HUSAI N COLLEGE

Name of the head of the Institution

Dr. A Abbas Manthiri

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 919842534040
Mobile no. 6369316050

Registered Email

drzhcil y1970@ahoo.in

Alternate Email

drzhci gqac@nuai | . com

Address Par ankudi Road, || ayangudi
City/Town | I ayangudi, Sivagangai District
State/UT Tam | Nadu

Pincode 630702

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. A Mishtag Ahmed Khan

Phone no/Alternate Phone no.

919842534040

Mobile no.

9443895316

Registered Email

drzhcil y1970@ahoo.in

Alternate Email

drzhci gac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.drzhcily. coml agar-2018-19

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.drzhcily. conf acadeni c-
cal endar-2019- 20

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B+ 77.78 2004 03- May- 2004 | 02- May- 2009
2 A 3.23 2010 28- Mar-2010 | 27- Mar-2015
3 B+ 2.70 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 06- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of

| QAC

19- Mvar - 2020

17



http://www.drzhcily.com/aqar-2018-19
http://www.drzhcily.com/academic-calendar-2019-20
http://www.drzhcily.com/academic-calendar-2019-20

1

Regul ar neeting of |1 QAC 07-Jan- 2020 17
1

Regul ar neeting of | QAC 30-Cct - 2019 17
1

Regul ar neeting of | QAC 22-Jun-2019 17
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Young Students TNSCST 2019 300000
Sci enti st 15
Program
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. I naugurated the renovated A/C auditorium and additional class roons

2. St udents Mobile App which incorporates Syllabus, Course Materials, Mdel
guestion papers, class tine table, Attendance report, students profile introduced

3. Centralized Canpus Managenent System such as registration and adm ssion,
students administration, time table and students attendance introduced

4. Stay room for boys as well as indoor ball badm nton ground were opened



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8223_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8223_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8223_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8223_Minutes.pdf

5 Samat huva Pongal festival

2020 cel ebr at ed

as a mark of conmunal

harmony on 13th January

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To eval uate the academ c achi evenents
of the staff during 2018-19 through
Academni c Audit.

Academ ¢ audit for staff conducted

To evaluate the Skill Training Program

Life Skill Training Program conducted

To introduce Centralized Canpus
Managenent System for registration and
adm ssion, students admi nistration,
tinme table and students attendance etc.

Centralized Canpus Managenent System
for registration and adm ssi on,
students adm nistration, tine table and
students attendance introduced

Steps to introduce “Students Mbbile
App” which incorporate syllabus, Course
Mat eri al s, Mbdel question papers, class
time table, Attendance report, students
profile, library books, bus routes,

etc.

Students Mobil e app introduced

Request the nmanagenment to build CGol den
Jubilee Building in this academnic year.

CGol den Jubi | ee Buil di ng foundati on
stone laid

To renovate auditoriumand build
addi tional class roons at the earliest

| naugurated the renovated A/ C
audi t ori um and addi ti onal class roons

To conplete the digitalization process

Digitalization process of our college

of our college website website conpl et ed

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08-Jan- 2019

17. Does the Institution have Management No

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8223_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8223_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

the University once in three years.
posi tion of chair person and menber

the syl labus. He al so nonitor,

The college is affiliated to Al agappa University. The syllabus is revised by

Sonme of our staff nenbers occupy the

in Board of Studies in our University. They
of fers contribution in curriculumdesigning. The University revises its

syl | abus every three years.

The new syl |l abus for the next three years has to be

i npl emented fromyear 2020-2021, but due to the covid situation the syllabus
revision is postpone by the university for the next academ c year. Head of the
departnents share the syllabus anong the staff nenbers after their consent.
Every nmonth he will discuss with the staff and students about the conpletion of
the class test and internal test conducted in
t he departnent and the outconme. Slow |learners and fast |earners are identified
and they are taken a care accordingly.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Life Skill Training
Pr ogr amme

02/ 07/ 2019

2346

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8223_Value_added_courses_1607662614.xlsx

VPhi | Conmrer ce 12

WPhi | Engl i sh 3

VBC Cheni stry 12

VBc Zool ogy 1
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

it and renedi al

f eedback.
supervi sor.

library facility,
scripts for internal

| mpr ovenent

mar ks,

bus facility,

Feedback is obtained from students and al umni
A questionnaire containing 20 questions based on the infrastructure facility,
teachi ng performance in the departnent,

being taken to get feedback through our college website.
college is brought to the notice of the managenent and t he management resol ve
the problens then and there.

at the end of the year nmanually.

val uati on of answer
canteen facility are incorporated.
Based on the feedback obtained fromthe stack holders a team of staff analyse
neasures are taken accordingly then and there.
takes a note of feedback on teaching and | earning especially and gives
counseling to the departnent to enhance their departnent activities.
canteen comm ttee nonitors the hygi ene and taste of the snacks,
itenms available in the canteen and carryout the suggestions of students in the
inthe infra structure is carried out by a crew and

Now our coll ege website nodification is going on and steps are

Any need for the

The Princi pal

A separate

f ood and ot her

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engli sh 60 106 60
BA Tam | 72 156 72
BA Economi cs 72 83 62
BCom Commer ce 72 212 69
BCom Comput er 129 111 111
Application
BSc Mat hs 69 106 69
BSc Physi cs 46 128 46
BSc Chemi stry 46 103 46
BSc Zool ogy 46 75 46



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8223_Projects_undertaken_1609432152.xlsx

BSc Conput er 88 88 88
Sci ence
View File

2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2153 193 25 Nl 76

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
99 99 20 20 1 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For every class, counsellors are appointed by the head of the department at the beginning of the academic year.
The duties of the cousellor is to monitor each and every student attendance, and examination performance. The
irregular students are noted and they are brought to the notice of the head of the department and warned then
and their. The long absentees students are noted by the counsellor and they are inquired about their irregularity.
If there is any issue that will be brought to the notice of the principal and their issues are solved if possible with
the concurrence of their parents. Students examination result is monitored in every semester and their
performance is informed to their parents. Slow learners are identified and they are given counselling and many
remedial tests were conducted for easy cracking of the exams. The duty of the counsellor is also motivating the
fast learners and medium learners, conducting seminars, taking the students to the nearby colleges to participate
workshop, conferences, seminars etc. The institution conducts three internal tests for each semester for award of
internal marks. The outcome of the internal test marks are analysed by the counsellor. Advanced learners are
appreciated and they are motivated to get university ranks. They are encouraged to write additional test during
the lunch break time and home test are given, if they are interested in securing university ranks. Likewise, slow
learners are also identified up and they are brought to the notice of the head of the department and Principal.
The head of the department esquire about the difficulty for his slow learning and informed to their parents if
necessary, with the concurrence of the Principal. For slow learners. proper guidance and more writing practice
will be given help to pass the university examination for the award of degree to them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2346

99 24:1

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

2

Nill

2

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8223_Demand_ratio_1607663205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8223_ict_tools_1607663619.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 101 April 2020 06/ 04/ 2020 06/ 04/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

University instructs the affiliating colleges to follow the followi ng nechani sm
for internal assessnent. For every senester, in each paper, three interna
tests should be conducted for 25 marks for theory papers and 40 marks for

practical papers. The average of the three tests along with assignnents
subm ssion will be taken into account for awarding internal marks. The interna
test will be conducted once in a nonth and the papers are valued within the
stipulated tine. Those students who have failed to wite internal test on the
particul ar date announced will be pernitted to wite the test on sone other day
if the reason for their failure is genuine. For transparency, the val ued papers
are handed over to the students for verification. Any corrections suggested by
the students will be considered and corrections are nmade accordingly. An
internal mark register is maintained by every departnent. Before the end of

| ast working day of that particular senester, internal nmarks are displayed and

students are asked to verify their internal marks obtained in each subject.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ c cal endar is provided to all the staff and students relating to the
wor ki ng days, day order, etc. The plan for the next senester |ike subject
allocation to the staff, preparation of tinme table are discussed in the
departnents and conmuni cated to the Principal. In the beginning of each
senester the Principal instructs the HODs about tinely conpletion of syllabus,
taki ng of special care to advanced and poor |learners and the |like. The HODs
conduct departnent |evel neetings and rem nded of the duties of the staff of
the departnents concerned. Periodical neetings in the departnents help to
nmoni tor and eval uate the subject handling and conpl etion, conducting tests and
the like. Absentees are watched, advised by the counselors and the regul ar
absentees are warned in the departnents and parents are informed by asking them
to conme over to the college to have a personal glinpse of the reality of the
students status. Each senester two tests are conducted, one at departnent |evel
and another at University exam pattern which is centralized. Every year each
departnent takes the responsibility of organizing the centralized tests. They
take care of preparing the schedule of the examin consultation with the HODs
and Principal, collecting question papers neatly typed, taking Xerox copi es,
preparing time table, providing seating arrangenents, alloting invigilation



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8223_Evaluation_1607663912.xlsx

works to the staff,
away the answer

procuring papers and stationery fromthe office and giving
scripts to the respective departnents.
and the nmarks statenents are submtted to the office on or

The papers are val ued
before the date

stipulated. The marks are recorded and conpared with the one obtained in the

senest er

exam nati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.drzhcily.comresult-particulars
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
101 BA Tami | 63 63 100
103 BA Engl i sh 66 66 100
151 BCom Conmer ce 66 66 100
152 BCom Conput er 99 99 100
Application
121 BSc Mat hs 139 139 100
122 BSc Physi cs 38 38 100
124 BSc Chem stry 48 48 100
128 BSc Conput er 71 71 100
Sci ence
126 BSc Zool ogy 41 41 100
158 BA Economi cs 46 46 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. drzhcily. com sss/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 NI L 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://www.drzhcily.com/result-particulars
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8223_Pass_percentage_1607664606.xlsx
https://www.drzhcily.com/sss/

I nternational sem nar on
i npact of GST on | ndian
Econom cy

Econom cs

19/ 09/ 2019

I nt ernati onal conference
on Poemin Tam |
Literature

Tam |

05/ 12/ 2019

Nat i onal Level Sem nar on
Recent Trends in Applied
Mat hemat i cs

Mat hs

08/ 09/ 2019

Lat est Devel opnent in
I ndustry and Managenent

Conmrer ce

21/ 07/ 2019

Nat i onal Level Sem nar on
Recent Trends in Raman
Spect roscopi ¢ Techni ques

Physi cs

09/ 03/ 2020

Nati onal Level Sem nar on
Recent Trends in
Bi ol ogi cal Nano Chenistry
In collaboration with
Tami | nadu Sci ence and
Technol ogy

Chemi stry

22/ 01/ 2020

Debate on “The success of

Tam |

04/ 08/ 2019

G oups

former president Dr.
A. P.J. Abdul Kal am
Wor kshop on Commerce with Computer 10/ 06/ 2019
“Enpl oyability Skills” Appl i cati on
Qui z Competition Mat hs 16/ 10/ 2019
Speci al Lecture on Point Chem stry 24/ 09/ 2019

Enpl oynent and skill

Commerce with Computer

06/ 10/ 2019

of conputers in Education

devel opnment conference Application
Wor kshop on Tami | Conput er Sci ence 02/ 02/ 2020
software, Mobile app and
Wb
Ani mat i on Devel opnent and Conput er Sci ence 02/ 03/ 2020
Executi on Program
Speci al Lecture on uses Conput er Sci ence 22/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

research and
publications

research and
publications

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dr. S. Nazeer Dr. Sarvapal | i Dr. Sarvapal | i 11/10/ 2019 Dr. S. Nazeer
Khan Radhakri shnan Radhakri shnan Khan

Lifetine Lifetinme

Achi evenent Achi evenent
Awar d for Award for

achi evemrent in |achi evenent in

the field of the field of

t eachi ng, t eachi ng,

Dr.S. Abideen

Dr .

Dr.

06/ 10/ 2019

Dr.S. Abideen




A. P. J. Abdul A. P.J. Abdul
Kal am Educati on |Kal am Educati on
Awar d, SYFA Award, SYFA
Organi zati on Organi zati on
Chennai Chennai
S. Nargees Ph. D. Madur ai 16/ 12/ 2019 S. Nargees
Begum Kanmar aj Begum
Uni versity
M Shai k Ph. D. Madur ai 20/ 11/ 2019 M Shai k
Abdul | ah Kanmar aj Abdul | ah
Uni versity
S. Mural i Ph. D. Bhar at hi ar 05/ 02/ 2019 S. Mural i
Kri shnan Uni versity Kri shnan
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Tami | 1
Econoni cs 1
Engl i sh 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 7 5.75
I nt ernati onal Economi cs 5 5.8
I nt er nati onal Engl i sh 3 5.0
I nt ernati onal Mat hs 2 3.75
I nt ernati onal Tami | 1 0
I nt ernati onal Zool ogy 1 2.0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
Engl i sh 1



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8223_Awards_won_1609432791.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8223_journals_notified_on_UGC_1607750008.xlsx

Commer ce

22

Tam |

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Tril ogy

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Soci al Dr. I nt er nat 2019 0 Dr. Zakir Nill
Medi a and | Mari mut hu i onal Husai n
its Jour nal of Col | ege
i nfluence Emerging T
onTam | nad echnol ogi e
u s and
I nnovati ve
Resear ch
A St udy I nt er nat 2019 0 Dr. Zakir Ni |l
on Buyer |Dr. A Abbas i onal Husai n
behavi or Mant hi ri Jour nal of Col | ege
to the Resear ch
Dynam cs and
in Anal yti cal
Mar ket i ng Revi ews
Strat egi es
of Mbbile
phone
E- I nt er nat 2019 0 Dr. Zakir Nill
Comrerce: |Dr. K. Nai na i onal Husai n
Ef f ect of Mohamed, Jour nal of Col | ege
network In Resear ch
frastructu and
re and Anal yti cal
Mobi | e Revi ews
Phones for
Agricul tur
al in
I ndia -
Overvi ew
G een Dr. M Mar Thi nk 2019 0 Dr. Zaki r Ni I
Mar ket i ng i mut hu I ndia , Husai n
is a tool UCGC LI KE Col | ege
of BODY
Devel opi ng approve
Struggl e R. Syed Jour nal 2019 0 Dr. Zakir Nill
for Power Al of Husai n
in the Fat hi ma Enmerging T Col | ege
world of S echnol ogi e
urveil l anc s and
e and I nnovati ve
Media in Resear ch
t he Huger
Ganes



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8223_Books_and_Chapters_1607748387.xlsx

D | emma Dr.S. Ram I nt er nat 2019 0 Dr. Zakir Ni |
to be an anat han i onal Husai n
Anphi i os Jour nal of Col | ege
Engl i sh
Language,
Literature
Humani ti es
Sanga || Dr.P.1br I nt er nat 2019 0 Dr. Zakir Ni |
aki yat hi | ahim i onal Husai n
Vani ga Mel Resear ch Col | ege
anmayeal Jour na
Causes The Inte 2019 0 Dr. Zakir Ni |
and Conseq |Dr. K. Nai na | rnati onal Husai n
uences of Mohaned, Jour nal of Col | ege
Logistic Anal yti ca
Oper ati ons and Exper
with nment al
Ref erence Model
to Hosiety Anal ysi s
Export I JAMVE
I ndustry
in India
Positive Dr. A I nt er nat 2019 0 Dr. Zakir Ni |
| mpact of Abbas i onal Husai n
Real Mant hi ri Jour nal of Col | ege
Estate Advanced
Act, 2016 Resear ch
on in
Devel opers Managenent
with and Soci a
reference Sci ences
to
Si vagangai
District
A St udy Dr . | nt er nat 2019 0 Dr. Zaki r Ni |
on R. Abdul i onal Husai n
Cust omer Mut hal i f, [Journal of Col | ege
Pref erence Scientific
and Sati sf Resear ch
action and Revi ew
t owar ds
Jewel [ ery
Marts in
Dhar mapur i
Town
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 Ni |l Nil | NI L

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8223_Bibliometrics_1607765204.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 30 39 15 Nill
nar s/ Wor kshops
Present ed 15 27 3 Nill
papers
Resour ce 5 11 11 20
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal NSS 4 100
Yoga Day
I nt egrated Tal uk of 5 50
Fi nance and Hunman I I ayangudi
resource
devel opnent
conf erence
73rd | ndependence Col | ege students 90 150
Day Cel ebrations
Fit India Col | ege NSS and 6 200
NCC
Awar eness Program NSS and NCC 10 1500
for Dengue -
Ni | avenbu Kasayam
Di stribution
Trai ni ng Program NSS and NCC 6 200
on Di saster
managenent
16t h Training NSS and NCC 6 110
camp for census
150t h Gandhi’ s NSS and NCC 6 61
Bi rt hday
140t h Sardar Col | ege 10 250
Val | abai Pat el
Birth day
Pongal festival Col | ege 99 2300
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Bl ood Donati on Best Donner Gover nnent 50



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8223_Faculty_participation_1607765760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8223_Extension_1607826365.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Trai ni ng NSS and NCC Di sast er 6 150
Pr ogram on managenent
Di sast er Pr ogr ame
managenent
Vot ers NSS and NCC Nat i onal 4 120
awar eness Vot ers day
program
Pongal NSS and NCC Conmrunal Harm 99 2300
Festi val ony- Samat huva
Pongal
71st Republic NSS and NCC Rebubl i ¢ Day 99 100
Day
cel ebrations
Nat i onal NSS and NCC Sunmrer Canp 4 120
Lepr osy
Er adi cati on
Program
Yout h Red YRC Awar eness 2 100
Cross Awar eness Program
Debat e
I nvitation
Mozhi Mastery Col | ege Ski | 1 25 2300
2020 Devel opnent
Progr am
Corona Virus NSS Awar eness 3 150
Pr ogram
I nt ernati onal NSS Wonens Day 25 800
Wnen’ s Day
AN | avenbu NSS and NCC Dengue fever 50 2500
Kasayam awar eness
Di stribution program
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Gover nnent Col | ege

Nature of activity Participant Source of financial support Duration
Gui di ng M Sc. M Sc. Students NI L 30
Pr oj ect from Par amakudi

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8223_Awards_for_extension_1609259222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8223_Students_in_extension_1607827804.xlsx

linkage partnering
institution/
industry
/research lab
with contact

details

NI L NI L NI L

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mol zhi skill 01/ 07/ 2019 Life skill 2300
training centre Devel opnent
Pr ogr amme
Syed Haneet ha 15/ 07/ 2019 Chem stry 40
Col | ege, Ramad Depart ment

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

750000

722683

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Modern Library Ful l'y 2015 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29578 Nill 157 15000 29735 15000

Books



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8223_augmentation_details_1608266778.xlsx

1285 Ni Tl Nl Nl 1285 Ni |
Ref erence
Books
e- Books 19600 Nl Nl Nl 19600 Ni |l
Jour nal s 2 4500 3 4800 5 9300
CD & 205 Ni Tl Nill Ni Tl 205 Ni |
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 197 3 3 1 1 10 20 50 0
g
Added 35 1 1 0 0 0 0 0 0
Tot al 232 4 4 1 1 10 20 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

722683

722683

544558

544558

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cl ass roons: The col |l ege has enough infrastructure.

Nearly 55 well

spaced

ventilated class roons are available with basic infra to cater the needs of the

st udent s.

More than 20 class roons are equi pped with LCD facility. A smart

class roomis available for conducting students sem nars. A big open auditorium



https://assessmentonline.naac.gov.in/public/Postacc/Library/8223_Library_1608776983.xlsx

books, journals,

teaching during power failure.
Tailoring class for the fenmal e students.
are provided with separate | aboratory facility.
students along with the tuition fees.
of the college and for
addition to that the departnent of English has a “ Language Lab” to train the
students in spoken English. Conmputers in conputer
updated software and internet facility. Conmerce departnment has a separate
conmputer lab for teaching Tally for their students.
| aboratories are maintained by crew with a Supervisor.
Col | ege has appointed el ectricians,
sweepers and scavengers for

electricity bil

know edge of the stake hol ders.

W-Fi facility. One conputer
teach Tally for their students.
conduct and transfer certificates and naintai ning attendance are done through
automation. Bioneteric attendance is inplenmented for staff and students. CCTV
caneras are fixed in the canpus to nonitor the novenent of the students.
Canteen: Separate canteen facility is available for

is fornulated to nonitor the food and hygi ene of the canteen.
the inportant aspect of the students is fitness.
physical fitness the College facilitates the follow ng sports for the students.
Consi dering the | arge nunber of girl
instructors and one male instructor were appointed by the college in addition
The college is provided with 7 track 400 m| ane for
sports activities which is unique in this area.

to one physical director.

Laboratory :

Thi s anpunt

pl unbers,

Al'l

with a capacity of 2000 students is available for conducting coll ege functions.
Al'l the building equipped with ranp facility for

students. A big generator is available to avoid the interruption of class room

Separate roons are avail able for teaching

t he sci ence courses

Lab fees is collected fromthe

is utilized for paying

physi cal ly chal | enged

purchasi ng new | ab equi pnents. In

| abs are equi pped with

The cl assroons and the
In addition to that the
| aboratory assistants, gardeners,
mai ntain the infrastructure facilities. Library:
Aut omation was done in the college library. The students and staff identify
cards are issued with bar code facility for easy accession in the library. A
vast area is available in the library as reading room Grl
provided with a separate session in the reading room Huge nunber of books, e-
magazi nes and daily newspapers are avail able to enhance the
In Library separate section is available with
nearly 30 conputers with internet facility and | NFLEBNET facility for e-
accessi on. Conputers:

students are

Three separate conputer |abs are available in the college
the | abs are equi pped with internet

for teaching conputer rel ated courses.
connection facilities. Al nbst all department have conputers with internet and

lab is maintained by the department of comerce to
In the college office

st udent

al |

wor k such as issuing

boys and girls. A comttee

Sports: One of

In order to develop their

i nputs two nore wonen physi cal

https://www.drzhcily.com/infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps 501 1543373
frominstitution (2019- 20)
Fi nanci al Support
from Gt her Sources
a) Nati onal NI L Nill 0
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://www.drzhcily.com/infrastructure
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8223_Scholarships_1608269618.xlsx

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Life skill 02/ 07/ 2019 2300 Ext er nal
devel opment program
Engl i sh Language 02/ 07/ 2019 400 Depart nment of
I ab Engl i sh
Yoga Nill 100 Ext er nal
Per sonal 02/ 07/ 2019 15 G ven by
counsel I'i ng counsel l ors
Ment ori ng 20/ 06/ 2019 2346 St af f

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Tam | Nadu 75 75 Ni Il
Publ i c
Servi ce
Conmi ssi on
Exans
coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases d

uring the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill 180
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nl Ni I NI L Ni Il Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 B. Sc. Physi cs Al agappa M Sc.
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8223_Development_Schemes_1608270700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8223_Guidance_1608777497.xlsx

2020 2 B. Sc. Chem stry Dr. Zakir M Sc.
Husai n B. Ed. ,
col | ege

2019 23 B. Sc. Mat hs Dr. Zakir M Sc.
Husai n B. Ed. ,
col | ege

2019 8 B. Com Conmer ce Dr. Zakir M Sc.

wi th conpute Husai n B. Ed. ,
application col | ege,

2019 Nl B. Sc. Conput er Dr. Zakir M Sc.

Sci ence Husai n B. Ed. ,
col | ege,

2019 20 B. Com Conmer ce Dr. Zakir M Com and
Husai n B. Ed. ,

col | ege,

2019 20 B. A Engli sh Dr. Zakir M A., and
Husai n B. Ed.

col | ege,
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tenni s Tournanent for Al agappa University 16
Woen Nil'l Intercol |l egiate Tabl e
Tenni s Tour nanent
Handbal | Tour nanment for Al agappa University 40
Men Nill Intercoll egi ate handball

Tour nanent for Men
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nat i onal Nl Ni Tl Ni Tl NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students play an inportant role in the devel opnent of the college. Election is
not conducted for the students council. But students are nomi nated to represent
various academni ¢ and administrative bodies of the institution such as anti
raggi ng comm ttee, Sexual harassnent cell, NAAC steering commttee. Meetings of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8223_Progression_1609433932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8223_awards_in_activities_1609434063.xlsx

these cells are conducted along with the student representative and their
suggestions are taken for consideration. These conm ttee nenbers nanmes are
di splayed in the college website al so.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Yes.

The associ ation was established in the 2007 as ol d boys associ ati on.
was registered in the 2007 with 40 nenbers. The association was registered with

10 executive nmenbers. Every year on 30th July the committee is renewed and the
report has been sent to the register office for renewal.

It

5.4.2 — No. of enrolled Alumni:

40
5.4.3 — Alumni contribution during the year (in Rupees) :
0
5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of the institution functioning is the result of the conbi ned
efforts of managenent and staff. The managenent has a good admi ni strative setup
such as president, secretary and nenbers with Principal as an ex-officia
menber. Al the decisions relating to the infrastructure devel opnent of the
coll ege are taken in the nanagenent committee. Since our college is a mnority
ai ded col | ege, appoi ntnent of teaching staff is transparent. The nanagenent
fills the vacancy by followi ng the norns of the university. The appointnent is
done by formng a separate conmittee including subject experts from outside,
head of the departnent and university nom nee.
council systemwhich include all heads of the departnments. The issues relating
to students and other official work decisions will be taken by the council. The
appoi ntment of non teaching staff is through nanagenment. The issue relating to
the students such as schol arships, certificates, collecting fees and staff

requi rement such as salary are taken care of by the office managenent.
getting donation from outside,

principal or

The col |l ege has separate staff

For
the managenent conmittee nenbers along with the

appropriate staff approach the probabl e donors. Any requirenent of
the college is brought to the notice of the managenent through Principal.
Managenent fulfill the needs of the institution then and there.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type Details

Curri cul um Devel opnent The college is affiliated to Al agappa

Uni versity. The syllabus is revised by
the University once in three years.




Some of our staff nmenbers occupy the
position of chair person and nenber in
Board Of Studies in our University.
They offers contribution in curriculum
designing. The University revises its
syl | abus every three years. The new
syl l abus for the next three years has
to be inplemented fromyear 2020-2021
but due to the covid situation the
syl l abus revision is postpone by the
uni versity for the next academ c year
Head of the departnents share the
syl | abus anong the staff nmenbers after
their consent. Every nonth he will
di scuss with the staff and students
about the conpletion of the syllabus.

Teachi ng and Lear ni ng

In alnbst all science prograns,
experinental |earning process in
incorporated in the syllabus. In

sci ence prograns, students not only
study subjects theoretically but also
do practical. The experinmental |earning
enhances the subject know edge. Since
nost of the classes are equipped with
LCD and internet facility, experinents
are displayed to themthat are
avail able in the social nedia. The
col l ege has four conputer labs with ICT
facilities. Al departnments are
equi pped with conputers, internet and
wi-fi facility. So power point
presentation is followed in addition to
the Chal k and tal k nethod. The coll ege
is geared towards digitalisation
process. Students app is introduced for
upl oadi ng the study materials and nodel
guestion papers for effective | earning.

Exam nati on and Eval uati on

University instructs the affiliating
colleges to follow the follow ng
mechani sm for internal assessment. For
every senester, in each paper, three
internal tests should be conducted for
25 marks for theory papers and 40 marks
for practical papers. The average of
the three tests along with assignnments

subm ssion will be taken into account
for awarding internal marks. The
internal test will be conducted once in

a month and the papers are val ued
within the stipulated tine. Qur college
is affiliated to Al agappa University.
Semester systemis being followed by
the university. The papers are
eval uated by a team of staff nenbers of
val uation board and result is published
in the University website within a
nont h.




Research and Devel oprent

For pronoting research activity the
departnent of English was el evated as
research departnent in addition to the
al ready existing commerce departnent.

This year M Phil. English is being
introduced. In Tam | departnment M A
Tam | Course was introduced. W have

two research Departnents. Many research
papers were published by the staff at
Nati onal and international |evel. Many
articles are presented by the staff in
t he conferences and wor kshop conduct ed
by the other colleges. 5 staff nenbers
attended International Sem nar, 27
staff menbers attended National [evel
and 2 attended state | evel sem nars and
conferences. During this academ c year
four staff nenbers acted as externa
exam ner and conducted Ph.D. viva in
ot her colleges and 3 acted as externa
exam ner to conduct M Phil. Viva voce.
Ten staff nenbers have guide ship in
various universities for guiding Ph.D
degree.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Three separate conputer |abs are
available in the college for teaching
conputer related courses. Al the |abs
are equi pped with internet connection
facilities. Alnost all departnent have

computers with internet and W-Fi
facility. One conputer lab is
mai nt ai ned by the departnment of
Conmerce to teach Tally for their
students. Autonation was done in the
college library. The students and staff
identify cards are issued with bar code
facility for easy accession in the
[ibrary. Huge nunber of books, e-books,
journal s, nagazines and daily
newspapers are avail able to enhance the
know edge of the stake holders. In
Li brary separate section is avail able
with nearly 30 conputers with internet
facility and | NFLEBNET facility for e-
accession. More than 20 cl ass roons are
equi pped with LCD facility. A smart
class roomis available for conducting
students sem nars. An air conditioned
auditoriumw th a LCD projector
facility capacity of 200 students is
avail abl e for conducting sem nars and
functions. A big generator is avail able
to avoid the interruption during class
roomteachi ng during power failure.

Adm ssi on of Students

Admi ssion to the first year for the
UG and PG degree courses are done by
online nmethod. Students are asked to




downl oad application form and upl oad
the filled application through coll ege
website portal. The application is
desi gned as per the governnment norns.
For SC/ ST students the application is
given free of cost. Since our college
is amnority college, 50 of seats are
filled by the nerit and 50 of the seats
are allotted for mnority students.
Based on the marks obtained in the 2
exam nation, first merit list is
prepared as per the governnent norns
di spl ayed. The students are given an
anple tine to admt thenselves in the
college. After the stipulated tine, a
second list is prepared. The renaining
50 of seats are filled by the
managenent under mnority quota.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Many activities are inplenented based
on the strategic plan of our coll ege.
In the beginning of the year a plan of
action for the year is set up. Based on
the plan the college noves towards its
goal . Since our college is situated in
rural area, in order to nmeet out our

vi sion of giving education to rural

backward area coll ege bus is operated
to renpte area of nearby villages. In

order to enhance the day to day
know edge and to inprove readi ng habit,
the students are provided with daily
English news paper at very |ow cost.
Tailoring is being taught to the girls
for their self enploynent after their
conpl eting the course. Driving of four
wheel er is taught to those who are
i nt erest ed.

Adm ni stration

The managenent has a good
adm ni strative setup such as president,
secretary and nenmbers with Principal as
a ex-official menmber. Al the decision
relating to the infrastructure
devel opment of the college are taken in
t he managenent conmttee. Appoi nt nent
of teaching staff is transparent and is
done followi ng the norns of the

uni versity. The appointnent is done by
form ng a separate comrittee including
subj ect experts from outside, head of
t he departnent and university nom nee
The col |l ege has separate staff counci
system whi ch include all heads of the
departnents. The appoi ntnent of non
teaching staff is through managenent.




| ssues relating to the students such as
schol arshi ps, certificates, collecting
fees and staff requirenment such as
salary are taken care of by the office
managenent .

Fi nance and Accounts

Every year financial audit is done by
the auditor. The source of fund is
categori sed as aided fund and sel f
finance fund. Financial statenent is
prepared for the aided fund every year
and it is sent to Joint Director of
col | egi ate education. Based on the
statenent report, a team of nenbers
fromthe Joint director office verify
the office records, cashbook, |edger,
fee receipts, tuition fee receipts and
daily fee collection receipt. For self
finance fund, audit is done every year
by external auditor. The statenent of
i ncone and expendi ture, Budget, paynent
and recei pt are published in college
annual report. Coll ege nmanagenent
commi ttee nmenbers approach promn nent
phil ant hropists and invite themto the
coll ege and brief them about the social
responsibility of the institution and
seek coll ege buil ding fund.

St udent Admi ssi on and Support

Experinmental |earning process in
incorporated in the syllabus. In
sci ence programs, students not only
study subjects theoretically but also
do practical. Since nopst of the classes
are equi pped with LCD and i nternet
facility, experiments are also
di splayed to themthat are available in
the social nedia. In order to encourage
participative |earning assignnments and
sem nars were given to the students in
t he subjects concerned. Students are
inspired to prepare for power point
presentation in various topics. The
institution conducts three interna
tests for each senester for award of
internal marks. The outcone of the
internal test marks are anal ysed by the
counsel l or. For slow | earners. proper
gui dance and nore witing practice wll
be given help to pass the university
exam nation for the award of degree to
t hem

Exam nati on

Since our college is affiliated to
Al agappa University, senester systemis
being foll owed. For every senester, in
each paper, three internal tests should
be conducted. The average of the three
tests along with assignnents subm ssion
will be taken into account for awarding




i nt er nal

failure is genuine.
eval uated by a team of staff nenbers of
val uation board and result

in the University website within a
nonth. A copy of the consolidated marks
is also sent by the
university to the respective coll eges.

st at enent

mar ks.

Those students who have
failed to wite internal
particul ar date announced wll be
permtted to wite the test
ot her

test on the

on sone

day if the reason for their

The papers are

i s published

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NI L NI L Nill Nill Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Ref r esher
Pr ogr amme

23/ 07/ 2019

06/ 08/ 2019

14

Facul ty
Devel opnent
Programme

03/ 11/ 2019

05/ 11/ 2019

Facul ty
Devel opnent
Program

04/ 05/ 2019

04/ 05/ 2019

Orientation
Pr ogr amre

29/ 10/ 2019

04/ 11/ 2019

Ref r esher
Cour se

20/ 09/ 2019

03/ 10/ 2019

14




Ref r esher 4 10/ 07/ 2019 23/ 07/ 2019 14
Cour se
Orientation 3 12/11/ 2019 02/ 12/ 2019 21
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 9 9

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Wrnen staff are
permitted to travel in
col l ege bus at free of

cost

Arranged to buy | oan
from hand | oom soci ety

Arranged to get
Gover nment schol oar shi ps
for SC and ST , MBC, BC,
and BCM st udents.
Schol arships from private
trusts are al so arranged.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t he auditor.

fund. Financi al statenent

cashbook, | edger,
recei pt. For self finance
The statement of

t hem about the soci al

Fi nance is handl ed by the college office.

sent to Joint Director of collegiate education
team of menbers fromthe Joint director office verify the office records,
tuition fee receipts and daily fee collection
is done every year by externa
Budget ,
Col | ege managenent conmmittee nmenbers
approach prom nent philanthropists and invite themto the college and brief
responsibility of the institution and seek coll ege

fee receipts,

i ncome and expenditure,
published in coll ege annua

fund, audit

report.

bui | di ng fund.

Every year
The source of fund is categorised as aided fund and self finance
is prepared for the aided fund every year and it
Based on the statenent

financial audit is done by
is
report a

audi t or.
paynent and receipt are

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ESFT Schol arshi ps for 70000 Schol arshi p
35 students
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Seni or



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8223_Training_Programmes_1608397769.xlsx

Facul ty menbers
Adm ni strative Yes Gover nnent No Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Under Parent Teacher Associations, 16 staff are appointed and their salary is
di stributed through the association fund.

6.5.3 — Development programmes for support staff (at least three)

Staff nmenber are allowed to participate the Oientation and Refresher
conducted by the Universities.

conf erences and sem nars for
are permtted to travel
Handl oom cl ot hs on | oan.

pr ogr ans
They are allowed to partici pate workshops,

paper presentation and other purposes.
in college bus at free of cost.
Staff are permtted to go for

Wonen st af f
Arranged to get
paper eval uation work.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Regul ar neeting of | QAC and submi ssion of AQAR every year
Skill Devel opnent Prograns are conducted for all

enhance their talents by external agencies.
i ntroduced 4. New courses like B.A (Taml),

regularly. 2.
the students of our college to
3. Online students attendance

M Com (C.A) and M Phil. English
courses were introduced 5. High speed internet facility is available in the
college library 6. Fully air conditioned auditoriumwas established 7. Smart
sem nar hall is established 8. 800 nmeter 7 track |lane sports ground is in use.
9. Students nobile app was created 10. Establishnent of Gym for
news paper is provided to all

boys 11. Daily
i's under construction 13.

students at a subsidized price 12. G/mfor girls

I ndoor ball badmi nton ground is in use 14. Coll ege
web site is nodified according to the new trend.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of
initiative by IQAC |conducting IQAC
2019 Life skill 02/ 07/ 2019 02/ 07/ 2019
devel opment

Pr ogr amre

Duration From Duration To Number of

participants
25/ 03/ 2020 2300

2020 Sanat huva 07/ 01/ 2020
Pongal
festival as
a mark of
conmunal
har nrony on
13th January
2020
cel ebrated

13/ 01/ 2020 13/ 01/ 2020 2300

2020 Addi ti onal 22/ 06/ 2019
cl ass roons
for the
conmencenent
of I'll year
B.A Tam|

22/ 06/ 2019 22/ 06/ 2019 14




literature

class and |1

M Com (C. A
cl ass

2020

Provi de
stay room
for boys as
wel | as
i ndoor bal |
badm nt on
ground

22/ 06/ 2019

22/ 06/ 2019

22/ 06/ 2019

14

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Pongal 13/ 01/ 2020 13/ 01/ 2020 1560 750
festivel
I nt ernati onal 14/ 03/ 2020 14/ 03/ 2020 1400 Ni |l
wonen' s Day
I nt ernati onal 20/ 06/ 2019 20/ 06/ 2019 20 80
Yoga day
Trai ni ng 24/ 09/ 2019 24/ 09/ 2019 40 60
Program fro
di saster
managenent
150t h 05/ 10/ 2019 05/ 10/ 2019 40 60
Gandhi ' s
Bi rt hday
70t h I ndian 26/ 11/ 2019 26/ 11/ 2019 150 50
Constitution
Amendnent Day
Vot ers 25/ 01/ 2020 25/ 01/ 2020 10 60
Awar eness
Pr ogr nmre
71st Republic 26/ 01/ 2020 26/ 01/ 2020 40 60
Day
Nat i onal 04/ 02/ 2020 04/ 02/ 2020 200 100
Leprosy
Er adi cati on
Pr ogr am
Nati onal WArm Nill Nill 1560 750
Cl eani ng
Pr ogr am
Envi r onnent al 07/ 02/ 2020 07/ 02/ 2020 200 100
Awar eness and
Pl astic



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8223_Quality_Initiatives_B_1608601657.xlsx

eradi cation
awar eness
program

Road safety
and cyber crinme
awar eness
Program

08/ 02/ 2020

08/ 02/ 2020

200 100

Wnen' s
Ri ghts day

09/ 02/ 2020

09/ 02/ 2020

200 100

Cashl ess
transacti on and
Bank cards
usage canp

10/ 02/ 2020

10/ 02/ 2020

200 100

Free eye canp

11/ 02/ 2020

11/ 02/ 2020

200 100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Ni |
Ranp/ Rai | s Yes Nl
Braille No Nl
Software/facilities
Rest Roons Yes Ni Tl
Scri bes for exam nation No Ni |
Speci al skill No Nill
devel opment for
differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Ni Il Ni Il 00 NI L NI L Ni |l

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct ( 01/07/ 2019 Distributing college
handbook) cal endar to the students

whi ch contain rules and
regul ati ons. The students




are strictly adhered to
foll ow code of conduct of
our institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
150t h Gandhi 05/ 10/ 2019 05/ 10/ 2019 100
Bi rt hday
70t h I ndian 26/ 11/ 2019 26/ 11/ 2019 200

Constitutional
Arennent day

140t h Val | abai 21/ 10/ 2019 21/ 10/ 2019 100
Pat el Birthday
71st Republic Day 26/ 01/ 2020 26/ 01/ 2020 100
Fit India Mnent 29/ 08/ 2019 29/ 08/ 2019 100
Wonens Ri ghts day 09/ 02/ 2020 09/ 02/ 2020 300
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Usage of tobacco and snoking are banned in the canpus. 2. Usage of Plastic
is conpletely banned in our canpus. 3. Replacing the ordinary bul bs by LED
bul bs in progress. 4. For beautifying the canpus nore nunber of flower trees
are planted in front of the admn block. 5. Incinerator is naintained. 6.
Organic garden is maintai ned by the botany departnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

In order to educate road safety to the students, driving of four wheeler and
two wheeler are taught to interested students when they are studying. Driving
is taught to interested femal e students also. Driving is taught by external
driving school experts. Qur college in collaboration with these driving schools
and hel p the students to get driving license at very |low cost. So far nearly
896 students got driving |icense fromthe governnent through our college. Anbng
which one third of themare girls. The main objective of this systemis to help
the students to know how to drive so that accidents can be prevented. 2. In
order to inprove the reading habits and enhance the know edge of our students
daily English newspaper is supplied to the students at very | ow cost. Fanous
newspaper agents are asked to deliver the English newspaper at very neager
anount. News papers are delivered to the students before 10.00 a.m . Students
are asked to read newspaper loudly by class teacher during first hour. They are
asked to brief the neaning of the news for first fifteen m nutes. Then the
cl ass teacher explain briefly about the some inportant news of that day.
Students are advised to go through the renmani ng news during tea break hour or
[ unch hour. This is practiced for nore than five years to educate the students
to know the day to day afairs. Due to this practice students feel confortable
to learn English and talk in English. 3.. Tailoring is being taught to the
girls in our college for the past five years. Tailoring the taught during break
hours and | unch break tinme by the professionals fromoutside. Enbroidery is
al so taught to them for designing the cloth. The mmin purpose of this teaching
is that, our college girl students are nostly fromrural and backward area. So
goi ng for higher education and getting job opportunities is inpossible for al
of them So they have to stand on their own | egs after they conpleted their
degree until they got settlenment in their lives. So tailoring provides self
enpl oynent and al so help their parents to neet out day to day expenses. 4. In



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8223_promotion_activities_1609435379.xlsx

order to achieve the mission of the institution of providing higher education
to the rural people in and around Il ayangudi, especially the marginalized
people of this locality, college staff form four groups and neet the various
school s students in |Ilayangudi and Paramakudi to explain the inportance of
hi gher education. During their neeting our staff explains the need of higher
educati on and how hi gher education helps themto elevate their life style.
During their nmeeting our staff explains about the courses available not only in
our coll ege but al so avail abl e outside and job opportunities avail abl e.
Students are also notivated to study degree courses and they are nade famliar
wi t h gover nment schol arshi ps and ot her benefits avail abl e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv drzhcily. com best-practicel

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Many activities are inplenmented based on the strategic plan of our college. In
the begi nning of the year a plan of action for the year is set up. Based on the
pl an the coll ege noves towards its goal. Since our college is situated in rura
area, in order to neet out our vision of giving education to rural backward
area college bus is operated to renote area of nearby villages. Qur Coll ege
gate is closed on working days from10.00 AM to 4.00 P.M Alnost one third of
the students strength is occupied by girls, so in order to ensure their
security the college gate is closed during working day. Due to this, nale
students are also not allowed to go out of the canpus during with working
hours. Students are retained until |ast hour so that there learning time also
i ncreases. In order to enhance the day to day know edge and to inprove reading
habit, the students are provided with daily English news paper at very | ow
cost. Tailoring is being taught to the girls for their self enploynent after
their conmpleting the course. Driving of four wheeler is taught to those who are
interested. So far nearly 896 students got driving |icense fromthe governnent
t hrough our college. Students are notivated to participate in seninars,
wor kshops and cultural activities conducted by the nearby colleges with their
caretakers. Periodic class tests were conducted to students to ensure their
degree. In order to develop the skills of the rural students the institution is
conducting Life Skill Devel opnent Programto all students. Mreover, a
conmpetition was conducted at the end of the semester Mozhi Mastry and the
activities of the students are avaialble in college website in order to
encour age the students

Provide the weblink of the institution

https://www. drzhcily. com

8.Future Plans of Actions for Next Academic Year

1. Instruct the staff to conduct online classes for the students of UG and PG
progranms 2. To take steps to introduce M A Tami!| during the acadenic year 2020-21
3. Upload the study material to the students through students nobile app and
separate whatsapp group 4. To instruct the college office to take efforts for
online adm ssion to the first year students as per the direction of governnent
due to covid situation 5. To request the nmanagenent to construct additional rest
roons, gym and recreation roons for girls 6. To inprove college website 7. To
fam liarize staff and students regardi ng online coaching and I earning 8. To
i ntroduce new courses



https://www.drzhcily.com/best-practice/
https://www.drzhcily.com
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